BlackRock.

Annual report and audited
financial statements

BlackRock Strategic Funds
R.C.S. Luxembourg: B 127481

For the financial year ended 31 May 2022






Contents

General Information

Chairwoman'’s Letter to Shareholders

Investment Advisers’ Report

Directors’ Report

Report on Remuneration (Unaudited)

Statement of Net Assets

Three Year Summary of Net Asset Values

Statement of Operations and Changes in Net Assets
Statement of Changes in Shares Outstanding

Portfolio of Investments

BlackRock Americas Diversified Equity Absolute Return Fund
BlackRock Asia Pacific Absolute Return Fund
BlackRock Asia Pacific Diversified Equity Absolute Return Fund
BlackRock Dynamic Diversified Growth Fund
BlackRock Emerging Companies Absolute Return Fund
BlackRock Emerging Markets Equity Strategies Fund
BlackRock Emerging Markets Flexi Dynamic Bond Fund
BlackRock Emerging Markets Short Duration Bond Fund
BlackRock ESG Euro Bond Fund

BlackRock ESG Euro Corporate Bond Fund

BlackRock ESG Euro Short Duration Bond Fund
BlackRock European Absolute Return Fund

BlackRock European Opportunities Extension Fund
BlackRock European Select Strategies Fund
BlackRock European Unconstrained Equity Fund
BlackRock Fixed Income Credit Strategies Fund
BlackRock Fixed Income Strategies Fund

BlackRock Global Absolute Return Bond Fund
BlackRock Global Equity Absolute Return Fund
BlackRock Global Event Driven Fund

BlackRock Global Real Asset Securities Fund
BlackRock Managed Index Portfolios - Conservative
BlackRock Managed Index Portfolios - Defensive
BlackRock Managed Index Portfolios - Growth
BlackRock Managed Index Portfolios - Moderate
BlackRock Style Advantage Fund

BlackRock Systematic ESG World Equity Fund
BlackRock Systematic Global Equity Fund

BlackRock Systematic Global Long/Short Equity Fund
BlackRock UK Equity Absolute Return Fund

Notes to the Financial Statements

Independent Auditor’s Report

Appendix | — Share Classes (Unaudited)

Appendix Il — Global Market Risk Exposure (Unaudited)

Efficient portfolio management and securities financing transactions (Unaudited)

Subscriptions can only be made on the basis of the current Prospectus, the Key Investor Information Document (“KIID”) supplemented by the most recent Annual report and audited financial

13
17
21
30
1
50

60

60
188
191
241
246
251
255
262
267
281
290
298
303
307
327
328
340
371
402
405
414
420
422
424
426
428
476
482
489
597

601
621
624
627
629

statements and Interim report and unaudited financial statements, if published after such Annual report and audited financial statements. Copies are available at the registered office of BlackRock

Strategic Funds (the "Company”) from the Local Investor Servicing team, the Transfer Agent, the Management Company or any of the Distributors. See General Information section for further details.

Annual report and audited financial statements

[



General Information

Board of Directors

Denise Voss, Chairwoman

Paul Freeman

Ursula Marchioni (resigned effective 13 May 2022)
Barry O’Dwyer (resigned effective 31 July 2022)
Geoffrey D. Radcliffe

Davina Saint (appointed effective 13 May 2022)
Keith Saldanha

All Directors are non-executive.

Ursula Marchioni, Barry O’Dwyer, Geoffrey D. Radcliffe and Keith Saldanha are employees of
the BlackRock Group (BlackRock, Inc. is the ultimate holding company of this group, which the
Management Company, Investment Advisers and Principal Distributor are part of).

Paul Freeman is a former employee of the BlackRock Group.

Denise Voss and Davina Saint are independent Directors.

Management Company
BlackRock (Luxembourg) S.A.
35A, avenue J.F. Kennedy,
L-1855 Luxembourg,

Grand Duchy of Luxembourg

Investment Advisers

BlackRock Financial Management, Inc.
Park Avenue Plaza,

55 East 52nd Street,

New York, NY 10055,

USA

BlackRock Institutional Trust Company N.A.
400 Howard Street,

San Francisco CA 94105,

USA

BlackRock Investment Management LLC
100 Bellevue Parkway;,

Wilmington, Delaware 19809,

USA

BlackRock Investment Management (UK) Limited
12 Throgmorton Avenue,

London EC2N 2DL,

United Kingdom

BlackRock (Singapore) Limited
#18-01 Twenty Anson,

20 Anson Road,

Singapore, 079912

Sub-Investment Advisers

BlackRock Asset Management North Asia Limited
16/F Champion Tower,

Tree Garden Road,

Central Hong Kong

BlackRock Investment Management (Australia) Limited
Level 26, 101 Collins Street,

Melbourne 3000,

Australia

[2] BlackRock Strategic Funds

BlackRock Japan Co., Ltd.
1-8-3 Marunouchi,
Chiyoda-ku,

Tokyo 100-8217,

Japan

Principal Distributor

BlackRock Investment Management (UK) Limited
12 Throgmorton Avenue,

London EC2N 2DL,

United Kingdom

Depositary and Fund Accountant

State Street Bank International GmbH, Luxembourg Branch

49, avenue J.F. Kennedy,
L-1855 Luxembourg,
Grand Duchy of Luxembourg

Transfer Agent and Registrar

J.P Morgan SE, Luxembourg Branch
6C, route de Tréves,

L-2633 Senningerberg,

Grand Duchy of Luxembourg

Independent Auditor

Deloitte Audit, S.ar.l.

20 Boulevard de Kockelscheuer
L-1821 Luxembourg,

Grand Duchy of Luxembourg

Legal Advisers

Linklaters LLP

35, avenue J.F. Kennedy,
L-1855 Luxembourg,

Grand Duchy of Luxembourg

Securities Lending Agent
BlackRock Advisors (UK) Limited
12 Throgmorton Avenue,

London EC2N 2DL,

United Kingdom

Paying Agents

Czech Republic

UniCredit Bank Czech Republic and Slovakia a.s.
Prague 4 — Michle, Zeletavska 1525/1,

Postal Code 140 92,

Czech Republic

France

CACEIS Bank

1-3 Place Valhubert,
75013 Paris,

France

Italy

Allfunds Bank, S.A.
Milan branch

Via Santa Margherita, 7
20121 Milan,

Italy



General Information continued

BNP Paribas Securities Services
Succursale di Milano

Via Ansperto. 5

20123 Milan,

Italy

Société Générale Securities Services S.p.A.
Via Benigno Crespi

19/A, MAC I,

20159 Milan,

Italy

Banca Monte dei Paschi di Siena S.p.A.
Piazza Salimbeni 3,

53100 Siena,

Italy

State Street Bank International GmbH
Succursale ltalia

Via Ferrante Aporti 10,

20125 Milan,

Italy

Banca Sella Holding S.p.A.
Piazza Gaudenzio Sella 1,
13900 Biella,

Italy

CACEIS Bank S.A.
Italy Branch
Piazza Cavour, 2,
20121 Milan,

Italy

ICCREA Banca S.p.A.

Via Lucrezia Romana 41/47,
00178 Rome,

Italy

Luxembourg

(Central Paying Agent)

J.P. Morgan SE, Luxembourg Branch
European Bank & Business Centre,
6C, route de Tréves,

L-2633 Senningerberg,

Grand Duchy of Luxembourg

Poland

Citi Hadlowy

Bank Handlowy w Warszawie S.A.
ul. Senatorska 16

PL-00-923 Warsaw

Poland

Sweden

BlackRock Investment Management (UK)
Limited Stockholm Branch
Norrlandsgatan 16

111 43 Stockholm

Sweden

Switzerland

State Street Bank International GmbH
Munich, Zurich branch
Beethovenstrasse 19,

CH-8027 Zurich, Switzerland

United Kingdom

J.P. Morgan Europe Limited
UK Paying Agency

3 Lochside View
Edinburgh

United Kingdom

EH12 9DH

Registered Office

49, avenue J.F. Kennedy,
L-1855 Luxembourg,

Grand Duchy of Luxembourg

Annual report and audited financial statements

3]



General Information continued

Enquiries All other enquiries:

In the absence of other arrangements, enquiries regarding Telephone: + 44 207 743 3300

the Company should be addressed as follows: Fax: + 44 207 743 1143

Written Enquiries: Email: investor.services@blackrock.com

BlackRock Investment Management (UK) Limited,
c/o BlackRock (Luxembourg) S.A.

PO. Box 1058,

L-1010 Luxembourg,

Grand Duchy of Luxembourg

Current Prospectus

The Company’s Prospectus and the relevant KIID along with copies of the Application Form may be obtained from the Investor
Service Centre, the Management Company or any of the Representatives or Distributors. Copies of the Company’s Articles of
Incorporation, the Annual report and audited financial statements and Interim report and unaudited financial statements may also
be obtained free of charge from any of these offices and from the Paying Agents. All these documents are also available from
www.blackrockinternational.com.

Representatives
The representative in Denmark is BlackRock Copenhagen Branch, subsidiary of BlackRock Investment Management (UK) Limited,
United Kingdom, Harbour House, Sundkrogsgade 21, Copenhagen, DK 2100, Denmark.

The representative in Israel is Altshuler Shaham Group, 19A Habarzel St, Ramat Hahayal, Tel Aviv, Israel.
The representative in Poland is Dubinski Fabrycki Jelenski, ul. Zielna 37, 00-108 Warsaw, Poland.

The representative in Switzerland is BlackRock Asset Management Switzerland Limited, Bahnhofstrasse 39, 8001 Zurich,
Switzerland.

Portfolio of Investments
Equities are primarily classified by the country of incorporation of the entity in which the Funds (each a “Fund”, together the
“Funds”) hold shares.

Corporate and government fixed and variable income securities are primarily classified by the country of incorporation of the issuer.
Liquidity instruments are primarily classified by the country of incorporation of the issuer.

Collective Investment Schemes (“CIS”) and Exchange Traded Funds (“ETF”) are primarily classified by the country of domicile of
the CIS or ETF.

Purchases and Sales
A detailed list of investments purchased and sold for any Fund during the year is available upon request, free of charge, from the
Registered Office, or the offices of the Representatives as mentioned above.

Authorised Status

The Company is an undertaking for collective investment in transferable securities (“‘UCITS”) under the Part | of the Luxembourg
Law of 17 December 2010 relating to undertakings for collective investment, as amended ("the 2010 Law"). Regulatory consents
have been obtained or appropriate notifications have been made for the distribution of shares of the Company’s Funds in the
following countries: Austria, Bahrain, Belgium, Chile, China, Czech Republic, Denmark, Finland, France, Germany, Greece,
Hungary, Iceland, Ireland, Italy, Luxembourg, Malta, the Netherlands, Norway, Poland, Portugal, Singapore, Slovakia Republic,
South Korea, Spain, Sweden, Switzerland, United Arab Emirates and the United Kingdom.

Shares of certain of the Company’s Funds may also be offered in Singapore by private placement.

The Company is duly registered with the Comisiéon Nacional de Mercado de Valores in Spain under number 626.
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Chairwoman’s Letter to Shareholders
May 2022

Dear Shareholder,

| am writing to update you on the activities of BlackRock Strategic Funds (the “Company” or “BSF”) over the twelve months to
31 May 2022. The Company offered shares in 30 Funds (each a “Fund” and together the “Funds”) at 31 May 2022.

COVID-19 has had a profound impact on all aspects of society over the last two years. While there is a growing consensus in
developed economies that the worst of the impact is now over, there is an expectation that travel restrictions, enhanced health
screenings at ports of entry and elsewhere, disruption of and delays in healthcare service preparation and delivery, cancellations,
supply chain disruptions, and lower consumer demand will create ongoing challenges. While widescale vaccination programmes
are now in place in many countries and are having a positive effect, the impact of COVID-19 continues to adversely affect the
economies of many nations across the globe and this impact may be greater where vaccination rates are lower, such as in certain
emerging markets.

Just as the world was slowly re-emerging after the COVID-19 pandemic, with lockdowns ended and economies recovering, war in
Europe hit. Russia’s attack on Ukraine comes at a significant humanitarian cost, but also destabilises a global economy that has
only just started to recover. In particular, soaring commodity prices are contributing to existing inflation pressures, threatening
growth.

Russia and Ukraine are both important commodities producers. Russia is among the world’s largest exporters of oil, gas and coal,
while Ukraine is a significant agricultural exporter, particularly for wheat. The price for natural gas is up 125% year on year, for Brent
Crude is up 63%, while wheat is up 62%. This has put intense pressure on household budgets across the world and diverted
spending from discretionary areas.

Inflation was already high, as disrupted supply chains collided with reviving demand after COVID-19. Further pressure forced the
hand of central banks, who started to push up interest rates from November onwards. The Federal Reserve raised rates again in
2022, bring its benchmark funds rate to 1.5%-1.75%. Further rises are expected over the remainder of the year, with Federal Open
Market Committee (“FOMC”) members suggesting it will reach 3.4% at the start of 2023. Other central banks have followed suit.

This dented economic recovery. In its most recent World Economic Outlook, the International Monetary Fund ("IMF”) reduced its
forecast for global growth. It said: “Economic damage from the conflict (in Ukraine) will contribute to a significant slowdown in global
growth in 2022 and add to inflation. Fuel and food prices have increased rapidly, hitting vulnerable populations in low-income
countries hardest.” The IMF projects that global growth will slow from an estimated 6.1% in 2021 to 3.6% in 2022 and 2023. This is
0.8 and 0.2 percentage points lower for 2022 and 2023 than in the January update. The IMF said unusually high uncertainty
surrounds this forecast, and downside risks to the global outlook dominate.

The weakening economic situation and uncertainty created by the war was reflected in market volatility. The S&P 500 continued to
make unsteady progress until the start of 2022, but then sunk rapidly as the implications of higher inflation and international conflict
became clear. In particular, the technology sector struggled after a series of weaker-than-expected results and a reassessment of
its high valuations in light of higher interest rates.

It was a very difficult period for fixed income investors, particularly those in the highest quality government and corporate bonds.
The US 10 year treasury yield moved from around 1.5% at the end of November to its current level of around 3.2%. When yields
rise, the price drops and investors saw significant capital losses. Higher quality corporate bonds have been similarly weak, with
prices falling more sharply compared with government bonds.

The performance of the Funds is covered in more detail in the Investment Advisers’ Report, which also sets out some views
regarding the investment outlook. Overall, the Company’s assets under management (“AUM”) fell 18.0% over the twelve months
from USD 27,313 million to USD 22,406 million, with particular weakness in emerging markets and European fixed income.

The strongest percentage growth was seen in the BlackRock Global Real Asset Securities Fund, which climbed 161.8% to an AUM
of USD 825 million. The BlackRock UK Equity Absolute Return Fund and BlackRock Asia Pacific Absolute Return Funds also saw
assets rise by 50.7% and 44.3%, respectively to GBP 214 million and USD 50 million AUM. The BlackRock European
Unconstrained Equity Fund was also strong, rising 26.24% to EUR 59.1 million AUM.

The weak spots included the BlackRock Emerging Markets Equity Strategies Fund, which lost 60.7% of its assets, falling to USD
356 million. It was one of a number of emerging market strategies to show weakness. The BlackRock Style Advantage Fund was
also weak, dropping 31.3% over the year. The BlackRock Style Advantage Screened Fund, BlackRock Emerging Markets Absolute
Return Fund and BlackRock Total Advantage Fund were closed during the year.

Annual report and audited financial statements [5]



Chairwoman’s Letter to Shareholders
May 2022 continued

Regulatory change continued throughout Europe which could have implications for investors. Key developments during the period
included:

> The European Union’s new Sustainable Finance Disclosure Regulation (“SFDR”) came into effect in March 2021. It imposes new
transparency and reporting obligations on investment management firms, both at a firm-wide level and at a product level. Certain
parts of the framework were finalised in 2022 and will come into effect at the start of 2023. At the same time, the EU is working
on an EU-wide classification system or ‘framework’. This taxonomy is designed to provide businesses and investors with a
common language to identify to what degree economic activities can be considered environmentally sustainable. There are also
moves to improve reporting, with the Corporate Sustainability Reporting Directive (“CSRD”) currently in discussions. The
Luxembourg government recently took further steps to encourage investment in environmentally sustainable funds, reducing the
‘taxe d’abonnement’ (subscription tax) for funds that meet certain environmental criteria.

> From 1 January 2023, the extended PRIIPs regulation will bring significant changes for the fund industry, which had previously
benefitted from an exemption. UCITS KIIDs will be replaced with the stricter PRIIPs KIDs requirements. Changes will include the
way risks, performance scenarios, and transaction costs are calculated.

Should you have any questions on any of this letter, please contact us via our website: www.blackrockinternational.com or via
email: investor.services@blackrock.com.

Yours sincerely,

Denise Voss
Chairwoman
June 2022
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Investment Advisers’ Report
Performance Overview

1 June 2021 to 31 May 2022

Market Review

Markets had already started to wobble even before Russia
invaded Ukraine. The prospect of higher interest rates saw
investors reappraise valuations in the highly-rated technology
sector and there was little progress from markets in the second
half of 2021. However, it was only when the reality of the
Ukraine crisis became apparent — and in particular, its impact on
inflation and interest rates — that investors started to panic. The
market was characterised by periodic holding patterns and then
another lurch lower.

Energy and commodities were the stand-out winners of this
turbulent period. As commodity prices rose, the energy giants
delivered huge profits to the extent that national governments
started to consider windfall taxes. In the first five months of
2022, the MSCI World Select Natural Resources Index outpaced
the wider MSCI World Index by almost 40%.

The weak spot was technology. After a long period where strong
earnings continued to propel share prices in the sector higher,
there was some weakness in reported results. Adoption in areas
such as ecommerce and streaming services slowed as life
returned to normal and investors adjusted expectations. At the
same time, inflation reduced the value of long-term cash flows
offered by many high growth technology companies.

Sectors which were best able to cope with inflation were more
resilient. Commercial property and infrastructure assets also did
well, with their cash flows adjusting to inflation. It was a better
period for dividend strategies as investors increasingly
prioritised cash flows today over cash flows tomorrow. Any
remaining restrictions on bank dividends were lifted during the
period and relatively strong corporate earnings allowed
companies to pay dividends once again.

In general, regional differences were not as strong as sector
differences. However, over the twelve month period, there was a
notable gap between emerging and developed markets.
Emerging markets tended to shift monetary policy sooner and
with more vigour. This knocked performance. Equally, the
relative weakness of China was also a factor in the aggregate
performance of emerging markets. Latin America was the one
notable bright spot, with its strength in natural resources.

Environmental, social and governance (“ESG”) continued to be
an important consideration even if ESG-aware funds could not
replicate their significant success as in 2021. While many
‘green’ companies were beneficiaries of the drive from
governments to ‘build back better’, which supported share
prices, it was a stronger period for conventional energy — such
as oil and gas.

It was a dismal period for bond markets, particularly in the UK.
US 10 year treasury yields, which move inversely to prices,
moved from 1.5% at the start of the period to 3.2% at the end.
The pain was particularly acute for UK government bond

The information stated in this report is historical and not necessarily indicative of future performance.

investors, who saw double-digit losses. Index-linked bonds,
which move in line with inflation expectations rather than
realised inflation, have also seen significant losses since the
start of 2022.

Fund Performance

Equity Fund Performance

A table setting out the performance returns for the primary
share class for each Fund versus any applicable benchmark
may be found on pages 10, 11 and 12. A brief summary of
Fund performance follows.

BlackRock European Absolute Return Fund rose 3.0% (EUR) —
outperforming its benchmark, the 3 month Euribor, which fell
0.5%. BlackRock UK Equity Absolute Return Fund rose 6.9%
against its benchmark, the 3 Month SONIA, which rose 0.3%.
BlackRock Asia Pacific Diversified Equity Absolute Return Fund
fell 1.7% over the period, behind its benchmark, which was up
0.3%.

BlackRock Emerging Companies Absolute Return Fund fell
15.4% over the period, behind its benchmark, 3 Month SONIA,
which was up 0.3%. BlackRock Americas Diversified Equity
Absolute Return Fund rose 7.0%, ahead of the 3 Month SOFR
Index, which was up 0.3%.

BlackRock Emerging Markets Equity Strategies Fund dropped
16.2%, ahead of its benchmark, the MSCI Emerging Markets
Index (USD), which fell 19.8%. BlackRock Systematic Global
Long/Short Equity Fund fell 5.3%, behind its benchmark, the
BofA Merrill Lynch 3 Month US Treasury Bill (USD), which was
up 0.1%.

BlackRock European Opportunities Extension Fund fell 1.8%,
behind its benchmark, the S&P Europe BMI Index (Developed
Markets Only) (EUR), which rose 1.6%. BlackRock European
Select Strategies Fund fell 7.4%, ahead its benchmark, which
fell 7.9%. BlackRock Global Event Driven Fund dropped 3.9%,
compared to flat performance from the benchmark, BofA Merrill
Lynch 3 Month US Treasury Bill.

BlackRock Systematic ESG World Equity Fund fell 6.3%, behind
its benchmark, the MSCI World Index (Net Total Return), which
fell 4.9%. BlackRock Style Advantage Fund rose 4.8%, against
a flat 3 Month SOFR Index return. BlackRock Systematic Global
Equity Fund fell 8.1%, behind its benchmark, the MSCI All
Country World Index (Net Total Return), which fell 6.8%.
BlackRock Global Real Asset Securities Fund fell 6.9%, behind
its benchmark, the FTSE Custom Developed Core Infrastructure
50/50 EPRA/Nareit Developed Dividend+ Net Index, which fell
1.4%.

Bond Fund Performance

BlackRock Emerging Markets Flexi Dynamic Bond Fund, which
does not measure its performance relative to a benchmark,
dropped by 11.7% over the period. BlackRock Fixed Income
Strategies Fund dropped 2.7% over the period, behind its

Annual report and audited financial statements [71



Investment Advisers’ Report
Performance Overview

1 June 2021 to 31 May 2022 continued

benchmark, the Euro Overnight Index Average, which fell 0.5%.
BlackRock Global Absolute Return Bond Fund dropped 4.2%,
behind its benchmark, the 3 Month Euribor Index, which was
down 0.6%.

BlackRock ESG Euro Bond Fund fell 11.1%, behind its
benchmark, which fell 10.2%. The ESG Euro Corporate Bond
Fund fell 9.4%, behind its benchmark, the Bloomberg Barclays
MSCI Euro Corporate Sustainable SRI Index (EUR), which fell
8.7%.

Mixed Fund Performance

BlackRock Dynamic Diversified Growth Fund fell 7.2%,
underperforming its benchmark, the Euro Overnight Index
Average (EUR), which fell by 0.5%. The BlackRock Managed
Index Portfolio — Conservative was down 5.2%. The Defensive,
Growth and Moderate portfolios fell 4.9%, 3.2% and 2.9%
respectively. None of the Managed Index Portfolio funds have a
benchmark.

Outlook

2022 has already brought a new array of challenges, when the
world had barely recovered from COVID-19. The pandemic has
left a difficult legacy of high government debt, supply chain
problems and inflation. These problems are now being
compounded by the war in Ukraine, with high commodity prices
weighing on energy and food costs for households across the
world.

At the same time, developed markets need to adjust to a new
fiscal and monetary policy environment. Fiscal stimulus, low
interest rates and quantitative easing have provided support

through the pandemic. Gradually, that support is being
withdrawn. Growth rates are already slowing and there are fears
that a number of major economies will tip into recession in
2023.

Central banks have made it clear that they see inflation as a
greater risk than recession and have continued to pursue
aggressive rate rises. The US and UK have already raised rates
and are predicting further rate rises in the remainder of 2022.
Investors have also priced in a string of rate rises in the
Eurozone. Taming inflation has seldom been achieved without
consequences for the global economy and central banks are
treading a precarious path.

This creates significant uncertainty on the growth outlook. There
are already signs that growth is under pressure and
governments are starting to revise their gross domestic product
(“GDP”) forecasts lower to reflect the impact of the war in
Ukraine. This has the power to destabilise markets in the year
ahead and will certainly affect the type of sectors that do well.

However, markets have moved back a long way and the
corporate sector has been reasonably resilient. This has left
valuations looking more attractive. Undoubtedly, there are
companies that can weather this storm and do well in spite of
the looming economic weakness. Equally, higher bond yields
have left fixed income looking to be better value than it has done
for some time. Ultimately, while there are challenges in the year
ahead, it will bring opportunities.

June 2022

The information stated in this report is historical and not necessarily indicative of future performance.
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Investment Advisers’ Report
Performance Overview

1 June 2021 to 31 May 2022 continued

Environmental, social and governance (“ESG”) policy

Included in the performance return table are the Funds which promote environmental or social characteristics (“Article 8 Funds”),
under the EU Sustainable Finance Disclosure Regulation (“SFDR”). Further detail around how Article 8 Funds have achieved these
characteristics and objectives is included in the SFDR review section of this Investment Advisers’ Report for the period under
review.

The Technical Screening Criteria (“TSC”) of the EU Taxonomy Regulation (“Taxonomy”) were only finalised on 9 December

2021 (i.e., in respect of the first two Taxonomy environmental objectives of climate change mitigation and climate change
adaptation) or have not yet been developed (i.e., for the other four Taxonomy environmental objectives). These detailed criteria
require the availability of multiple, specific data points regarding each investment. During the reporting period, there was insufficient
reliable, timely and verifiable data available for the Investment Manager to be able to assess investments using the TSC.

In addition, the Regulatory Technical Standards (“RTS”) under the SFDR, which define the methodology for the calculation of the
share of environmentally sustainable investments and the templates for these disclosures are not yet in force. During the reporting
period, the Investment Manager was not able to provide standardised and comparable disclosures on the Taxonomy alignments of
the Funds.

While there may be investments held by each Fund that are in economic activities that contribute to an environmental objective and
may be eligible to be assessed against the TSC, the Investment Manager is not currently in a position to describe:

1. the extent to which the investments of each Fund are in economic activities that qualify as environmentally sustainable and are
aligned with the Taxonomy Regulation;

2. the proportion, as a percentage of each Fund’s portfolios, of investments in environmentally sustainable economic activities
which are aligned with the Taxonomy Regulation; or

3. the proportion, as a percentage of each Funds’ portfolios, of enabling and transitional activities (as described in the Taxonomy
Regulation).

The Investment Manager is keeping this situation under active review and where, in its discretion, it has assessed that it has
sufficient reliable, timely and verifiable data on each Fund’s investments, the Investment Manager will provide the descriptions
referred to above, in which case the Fund’s Prospectus or the relevant supplement will be updated. For further information please
refer to: https://www.blackrock.com/corporate/literature/prospectus/eu-taxonomy.pdf

For any other Funds that do not meet the SFDR criteria for Article 8 or 9 Funds, the investments underlying these financial products
do not take into account the EU criteria for environmentally sustainable economic activities.

The information stated in this report is historical and not necessarily indicative of future performance.
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Investment Advisers’ Report
Performance Overview

1 June 2021 to 31 May 2022 continued

Disclosed in the table below are the performance returns for the primary share class for each Fund, which has been selected as a
representative share class. In accordance with the respective investment objective detailed in the Prospectus, the Funds do not aim
to track the performance of a specific benchmark index. The benchmark index returns included in the below table are provided for
reference only for the purpose of this Annual report and audited financial statements. The primary share class for the BlackRock
Asia Pacific Absolute Return Fund, BlackRock Emerging Markets Absolute Return Fund and BlackRock Emerging Companies
Absolute Return Fund is the D class non-distributing share, for the BlackRock European Credit Strategies Fund is the H class
non-distributing share, for the BlackRock Managed Index Portfolios — Defensive, BlackRock Managed Index Portfolios — Growth and
BlackRock Managed Index Portfolios — Moderate is the D class distributing share. For all other Funds the primary share class is the
A class non-distributing share. Performance returns for any other share class can be made available on request.

Past performance is not a guide to future performance and should not be the sole factor of consideration when selecting a product.
All financial investments involve an element of risk. Therefore, the value of your investment and the income from it will vary and your
initial investment amount cannot be guaranteed. The Funds invest a large portion of assets which are denominated in multiple
currencies; hence changes in the relevant exchange rate will affect the value of the investment. The performance figures do not
consider charges and fees that may be levied at the time of subscription or redemption of shares. Levels and bases of taxation may
change from time to time. Subscriptions can only be made on the basis of the current Prospectus, the KIID, supplemented by the
most recent Annual report and audited financial statements and Interim report and unaudited financial statements, if published after
such Annual report and audited financial statements. Copies are available from the Local Investor Servicing team (Local BlackRock
Group companies or branches of their administrators), the Transfer Agent, the Management Company or any of the
Representatives or Distributors and at the registered office of the Company. BSF is only available for investment by non-US citizens
who are not residents of the US. The Funds are not offered for sale or sold in the US, its territories or possessions.

Financial year
performance to
Fund Name 31 May 2022 Calendar year performance

SFDR
1 year 2021 2020 2019 Launch date classification

BlackRock Americas Diversified Equity Absolute Return
Fund ‘A’ Class Non Dist 8.80% (2.84)% 2.19% 17 February 2012

3 Month SOFR Index(" 0.29% 0.18% 1.08% 2.60%

BlackRock Asia Pacific Absolute Return Fund ‘D’ Class Non
Dist 7.44% 4.08% 31 August 2016

3 Month SOFR Index(" 0.29% 0.18% 1.08% 2.60%

BlackRock Asia Pacific Dive ed Equity Absolute Return
Fund ‘A’ Class Non Dist (1.72)% 10.29% 22 February 2017

3 Month SOFR Index(" 0.29% 0.18% 1.08% 2.60%

BlackRock Dynamic Diversified Growth Fund ‘A’ Class Non
Dist (7.17)% 3.38% 7.19% 8.55% 28 January 2011

Euro Short-Term Rate Overnight Index(" (0.52)% (0.47)% (0.44)%  (0.38)%

BlackRock Emerging Companies Absolute Return Fund ‘D’
Class Non Dist (15.41)% 9.83% 10.48%  14.24% 17 October 2018

3 Month SONIA Index(" 0.34% 0.09% 0.29% 0.81%

BlackRock Emerging Markets Absolute Return Fund ‘D’
Class Non Dist @ (19.70)% 1.61% 15 November 2012

3 Month SOFR Index(" - 0.18% 1.08% 2.60%

BlackRock Emerging Markets Equity Strategies Fund ‘A’
Class Non Dist (16.23)% 3.86% (9.86)%  23.24% 18 September 2015

MSCI Emerging Markets Index (19.83)% (2.54)% 18.31% 18.42%

BlackRock Emerging Markets Flexi Dynamic Bond Fu
Class Non Dist (11.72)%  (12.25)% 14.07% 5.66% 12 June 2013

BlackRock Emerging Markets Short Duration Bond Fund ‘A’

Class Non Dist (9.59)% (1.16)% 8.41% 6.50% 6 December 2017
J.P Morgan Emerging Markets Bond Index Global Diversified
1-3 year Index (10.67)% 1.04% 0.46% 4.02%

BlackRock ESG Euro Bond Fund ‘A’ Class Non Dist (11.09)% (4.01)% 4.16% 5.69% 23 August 2016 Article 8
Bloomberg MSCI Euro Aggregate Sustainable SRI Index (10.19)% (2.98)% 4.21% 5.91%
BlackRock ESG Euro Corporate Bond Fund ‘A’ Class Non

Dist (9.42)% (1.87)% 2.79% 1.01% 21 June 2019 Article 8

Bloomberg MSCI Euro Corporate Sustainable SRI Index 8.71)% (0.99)% 2.70% 0.91%

The information stated in this report is historical and not necessarily indicative of future performance.
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Investment Advisers’ Report
Performance Overview

1 June 2021 to 31 May 2022 continued

Financial year
performance to

Fund Name 31 May 2022 Calendar year performance
SFDR
1 year 2021 2020 2019 Launch date classification
BlackRock ESG Euro Short Duration Bond Fund (3.98)% Article 8
Bloomberg MSCI Euro Aggregate 1-3 Years Sustainable SRI
Index (2.39)% — — —

BlackRock European Absolute Return Fund ‘A’ Class Non
Dist 8.72% 27 February 2009

3 Month EURIBOR Index(™ (0.53)% (0.56)% (0.43)%  (0.39)%
BlackRock European Opportunities Extension Fund ‘A’

Class Non Dist (1.75)% 44.23% 10.99%  31.64% 31 August 2007

S&P Europe BMI Index (Developed Markets only) (1.45)%

BlackRock European Select Strategies Fund ‘A’ Class Non
Dist (7.38)% 19 August 2015

75% Bloomberg Pan European Aggregate Index (Hedged EUR)
/ 25% MSCI Europe Index (Hedged EUR)

BlackRock European Unconstrained Equity Fund ‘A’
Class Non Dist (1.87)% 6 December 2018

MSCI Europe Index (Net Total Return) (3.32)%

BlackRock Fixed Income Credit Strategies Fund ‘A’
Class Non Dist (5.48)% (0.59)% 11 June 2019

Euro Short-Term Rate Overnight Index(" (0.52)% (0.47)% (0.44)%  (0.22)%
BlackRock Fixed Income Strategies Fund ‘A’ Clas: i (2.65)% (1.54)%
Euro Short-Term Rate Overnight Index(" (0.52)% (0.47)% (0.44)%  (0.38)%

BlackRock Global Absolute Return Bond Fund ‘A’
Class Non Dist (4.17)% (2.15)% 25 May 2012

3 Month Euribor Index (0.58)% (0.55)% (0.39)%  (0.349)%
BlackRock Global Equity Absolute Return Fund ‘D’

Class Non Dist (21.37)% (7.49)% 12 December 2018
3 Month SOFR Index™" 0.29% 0.18% 1.08% 2.60%

BlackRock Global Event Driven Fund ‘A’ Class Non Dist (3.92)%

BofA Merrill Lynch 3 Month US Treasury Bill 0.14% 0.05% 0.67% 2.28%

BlackRock Global Real Asset Securities Fund ‘A’ Class Non

Dist (6.86)% 30 November 2017
FTSE Custom Developed Core Infrastructure 50/50 EPRA/Nareit

Developed Dividend+ Net Index (1.43)% 13.75% (6.80)% 21.79%

BlackRock Managed Index Portfolios — Conservative ‘A’

Class Non Dist (5.21)% 26 January 2018

BlackRock Managed Index Portfolios — Defensive ‘D’
Class Dist (4.91)% (0.22)% 10 April 2015

BlackRock Managed Index Portfolios = Growth ‘D’
Class Dist (3.23)% 19.03% 23.36% 10 April 2015

BlackRock Managed Index Portfolios — Moderate ‘D’
Class Dist (2.86)% 10 April 2015

BlackRock Style Advantage Fun (23.28)%  (2.61)% 29 February 2016
3 Month SOFR Index™ 0.29% 0.18% 1.08% 2.60%

BlackRock Style Advantage Screened Fund ‘A’ Class Non
Dist® 12.93%  (19.51)% 29 October 2018 Article 8

3 Month SOFR Index(" — 0.18% 1.08% 2.60%

BlackRock Systematic ESG World Equity Fund ‘A’
Class Non Dist (6.31)% 20 August 2015 Article 8

MSCI World Index (Net Total Return) (4.82)% 21.82% 15.90%  27.67%
BlackRock Systematic Global Equity Fund ‘A’ Class Non

Dist (8.14)% 18 September 2015
MSCI All Country World Index (Net Total Return) (6.78)% 18.54% 16.25%  26.60%

BlackRock Systematic Global Long/Short Equity Fund ‘A’
Class Non Dist (5.29)% (0.61)%  (1.20)%

BofA Merrill Lynch 3 Month US Treasury Bill 0.14% 0.05% 0.67% 2.28%

2 June 2014

The information stated in this report is historical and not necessarily indicative of future performance.
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Investment Advisers’ Report
Performance Overview

1 June 2021 to 31 May 2022 continued

Financial year

performance to
Fund Name 31 May 2022 Calendar year performance

SFDR
1 year 2021 2020 2019 Launch date classification

BlackRock Total Advantage Fund ‘A’ Class Non Dist® (12.70)%  10.28% 11 December 2017
3 Month Euribor Index —  (035%  (0.39% (0.34)%
BlackRock UK Equity Absolute Return Fund ‘A’ Class Non

Dist 6.86% 0.83% (1.37)% 18 August 2016
3 Month SONIA Index(" 0.34% 0.09% 0.29% 0.81%

() The Benchmark changed during the year, please find further details in Appendix F of the Prospectus.

@) Fund terminated during the year, see Note 1 for further details. Performance disclosed denotes the Fund’s performance from 1 June 2021 to the date of termination.

Fund performance returns are based on dealing prices with net dividends (after deduction of withholding tax) reinvested and are shown net of fees. Index Sources: Indices — Financial Times,
MSCI, Citigroup, DataStream, MorningStar; Funds — BlackRock Investment Management (UK) Limited.

SFDR Review

BlackRock ESG Euro Bond Fund

BlackRock ESG Euro Corporate Bond Fund

BlackRock ESG Euro Short Duration Bond Fund

For the financial year ended 31 May 2022, the environmental and social characteristics being promoted by the Funds were met
through the application of exclusionary screens based on certain environmental and social related characteristics. In addition, the
Funds were at least 90% invested in securities with a rating of BB or higher as defined by MSCI’s ESG Intangible Value
Assessment Ratings or MSCI ESG Sovereign Ratings, as applicable; and for corporate issues, a score of one or above as defined
by MSCI's ESG Controversies score, as described further in the Prospectus. The Investment Manager remains satisfied that the
underlying investments in companies continue to maintain the good governance criteria set out in the Funds’ Prospectus.

BlackRock Systematic ESG World Equity Fund

For the financial year ended 31 May 2022, the environmental and social characteristics being promoted by the Fund were met
through the application of exclusionary screens based on certain environmental and social related characteristics. In addition, the
Investment Manager used a systematic approach to stock selection based on their ESG attributes and on forecasts of return, risk
and transaction costs. Further details are outlined in the Fund’s Prospectus. The Investment Manager remains satisfied that the
underlying investments in companies continue to maintain the good governance criteria set out in the Fund’s Prospectus.

BlackRock Style Advantage Screened Fund

For the period ended 10 May 2022 (date of termination), the environmental and social characteristics being promoted by the Fund
were met through the application of exclusionary screens based on certain environmental and social related characteristics. Further
details are outlined in the Fund’s Prospectus. The Investment Manager remained satisfied that the underlying investments in
companies continued to maintain the good governance criteria set out in the Fund’s Prospectus to the date of termination.

The information stated in this report is historical and not necessarily indicative of future performance.
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Directors’ Report

Corporate Governance Statement

Introduction

BlackRock Strategic Funds (the “Company”) is a public limited
company (société anonyme) established under the laws of the
Grand Duchy of Luxembourg as an open-ended variable capital
investment company (société d’investissement a capital
variable). The Company has been authorised by the
Commission de Surveillance du Secteur Financier (the “CSSF”)
as an undertaking for collective investment in transferable
securities (“UCITS”) pursuant to the provisions of Part | of the
law of 17 December 2010, as amended from time to time and is
regulated pursuant to such law. The Company complies with the
principles set out in the Association of the Luxembourg Fund
Industry (“ALFI”) Code of Conduct Revision 2013 (the “Code”)
issued by ALFI in June 2013.

The Board of Directors of the Company (the “Board”) is
committed to maintaining the highest standards of corporate
governance and is accountable to shareholders for the
governance of the Company’s affairs. The Board has
considered the principles and recommendations of the Code
and has put in place a framework for corporate governance
which it believes is appropriate for adherence to the principals of
the Code given the nature of its structure as an Investment
Company. The Board considers that the Company has been in
compliance with the principles of the Code for the year ended
31 May 2022.

This statement summarises the corporate governance structure
and processes in place for the Company for the period under
review from 1 June 2021 to 31 May 2022.

Board Composition

The Board currently consists of five non-executive Directors,
(including two independent Directors). The Board is committed
to maintaining an appropriate balance of skills, experience,
independence and knowledge amongst its members.

The Directors’ biographies, on pages 15 and 16, collectively
demonstrate a breadth of investment knowledge and
experience, business and financial skills and legal and
regulatory familiarity which enables them to provide effective
strategic leadership, oversight and proper governance of the
Company. The Board are looking to add one further Director and
BlackRock considers this to be a suitable and appropriate
balance for the Board.

Article 13 of the Company’s Articles of Incorporation in
accordance with Luxembourg law, provides that Directors shall
be elected by the shareholders at their annual general meeting
for a period ending at the next annual general meeting and until
their successors are elected. Any Director who resigns his/her
position is obliged to confirm to the Board and the CSSF that
the resignation is not connected with any issues with or claims
against the Company.

The Board supports a planned and progressive renewal of the
Board. BlackRock is committed to ensuring that Directors put
forward for election by the shareholders possess the skills
needed to maintain this balance. The Board is committed to
carrying out an annual review of its performance and activities.

The Directors have a continuing obligation to ensure they have
sufficient time to discharge their duties. The details of each
Director’s (including the Chairwoman) other appointments and
commitments are made available to the Board and the
BlackRock group for inspection.

Before a new Director is proposed to the shareholders for
appointment, he or she will receive a full induction incorporating
relevant information regarding the Company and his or her
duties and responsibilities as a Director. In addition, a new
Director is required to spend some time with representatives of
BlackRock so that the new Director will become familiar with the
various processes which are considered necessary for the
proper performance of his or her duties and responsibilities to
the Company.

The Company’s policy is to encourage Directors to keep up to
date with developments relevant to the Company. The Directors
have attended and will continue to attend updates and briefings
run by BlackRock entities. The Directors also receive regular
briefings from, amongst others, the auditors, investment
strategists, risk specialists, depositary and legal advisers
regarding any proposed product developments or changes in
laws or regulations that could affect the Company.

Board’s Responsibilities

The Board meets at least quarterly and also on an ad hoc basis
as required. The Board is supplied with information in a timely
manner and in a form and of a quality appropriate to enable it to
discharge its duties. The Board is responsible for the long-term
success of the Company and recognises its responsibility to
provide leadership, direction and control to the Company within
a framework of prudent and effective controls which enables
risk to be assessed and managed. The Board reserves to itself
decisions relating to the determination of investment policy and
objectives, any change in investment strategy, entering into any
material contracts, any change in board membership, any
change of external auditor, the prosecution defence or
settlement of litigation which is material or significant to the
Company and any significant change in accounting policies or
practices. The Board also approves the Prospectus and any
addenda to it, circulars to shareholders, financial statements
and other relevant legal documentation.

The Chairwoman’s main responsibility is to lead and manage
the Board, encourage critical discussions and promote effective
communication within the Board. In addition, she is responsible
for promoting best practice corporate governance and effective
communication with shareholders.

The Directors have access to the advice and services of
external counsel, the resources of the BlackRock Group and
BlackRock (Luxembourg) S.A. (the “Management Company”)
should they be needed. Where necessary, in the furtherance of
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Directors’ Report continued

their duties, the Board and individual Directors may seek
independent professional advice. The Board has responsibility
for ensuring that the Company keeps proper accounting records
which disclose with reasonable accuracy at any time the
financial position of the Company and which enable it to ensure
that the financial statements comply with relevant accounting
standards. It is the Board’s responsibility to present a balanced
and understandable assessment of the Company’s financial
position, which extends to interim financial statements and other
reports made available to shareholders and the public. The
Board is responsible for taking reasonable steps for
safeguarding the assets of the Company and for taking
reasonable steps in the prevention and detection of fraud and
other irregularities.

Insurance
The Company maintains appropriate Directors’ and Officers’
liability insurance cover.

Delegation of Responsibilities

As an open ended variable capital investment company most of
the Company’s day-to-day management and administration is
delegated to BlackRock group companies such as the
Management Company which employs dedicated compliance
and risk professionals. The Management Company appoints the
Investment Advisers and other third party service providers. The
Board has delegated the following areas of responsibility:

Management and Administration

The Board has delegated the investment management,
administration, marketing & distribution of the Company and its
Funds to the Management Company. The Company has
appointed State Street Bank International GmbH, Luxembourg
Branch as Depositary of its assets, which has responsibility for
safe-keeping of such assets pursuant to the regulations. The
Depositary is a subsidiary of State Street Bank & Trust Co.

The Management Company has delegated the management of
the investment portfolio to the Investment Advisers. The
Investment Advisers operate under guidelines determined by the
Board and as detailed in the Company’s Prospectus relating to
the Company’s Funds. The relevant Investment Advisers have
direct responsibility for the decisions relating to the day-to-day
running of the Company’s Funds and are accountable to the
Management Company for the investment performance of the
Funds. The Board has also delegated the exercise of voting
rights attaching to the securities held in the portfolio to the
respective Investment Advisers who may in turn delegate to
BlackRock Investment Management (UK) Limited (“BIM UK?”).
Voting on behalf of shareholders is done in a manner which is
believed to be in the best economic interest of shareholders as
long-term investors.

The Management Company has delegated its responsibilities for
administrative services of the Company and its Funds to State
Street Bank International GmbH, Luxembourg Branch (“the
Fund Accountant”). The Fund Accountant has responsibility for
the administration of the Company’s affairs including the
calculation of the net asset value and preparation of the
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financial statements of the Company, subject to the overall
supervision of the Management Company. The Fund
Accountant is a subsidiary of State Street Bank & Trust Co.

The Management Company has delegated transfer agent and
share registration services to J.P Morgan SE, Luxembourg
Branch.

The Management Company has delegated distribution,
promotion and marketing of the Shares and related ongoing
administration and marketing to BIM UK as Principal Distributor.
As Principal Distributor BIM UK have responsibility for the offer
for sale of, promotion and marketing of shares in any fund. BIM
UK is accountable to the Management Company for the
distribution and marketing of the Shares.

The Management company is accountable to the Board for all
activities delegated to it or by it, including, but not limited to
those detailed above.

The Management Company reports to the Board on a quarterly
basis and by exception where necessary. Reporting is in place
to ensure that the Board can effectively oversee the actions of
its delegates.

The Management Company is responsible for the risk
management and internal controls of the Company and for
reviewing their effectiveness, for ensuring that financial
information published or used within the business is reliable,
and for regularly monitoring compliance with regulations
governing the operation of the Company. The Management
Company reviews the effectiveness of the internal control and
risk management systems on an ongoing basis to identify,
evaluate and manage the Company’s significant risks. As part of
that process, there are procedures designed to capture and
evaluate any failings or weaknesses. Should a case be
categorised by the Board as significant, procedures exist to
ensure that necessary action is taken to remedy the failings.

The control processes over the risks identified, covering
financial, operational, compliance and risk management, is
embedded in the operations of the BlackRock Group and the
Management Company. There is a monitoring and reporting
process to review these controls, which has been in place
throughout the period under review and up to the date of this
report, carried out by BlackRock’s corporate audit department.

BlackRock’s internal audit and operational risk units report to
the Board through the Management Company on a quarterly
basis. The Management Company also receives a report from
the Depositary and the Fund Accountant on the internal controls
of the administrative and custodial operations of the Company.
The Board recognises that these control systems can only be
designed to manage rather than eliminate the risk of failure to
achieve fund objectives, and to provide reasonable, but not
absolute, assurance against material misstatement or loss, and
relies on the operating controls established by the service
providers.



Directors’ Report continued

Financial Reporting

The Board is also responsible for establishing and maintaining
adequate internal control and risk management systems of the
Company in relation to the financial reporting process. Such
systems are designed to manage rather than eliminate the risk
of failure to achieve the Company’s financial reporting
objectives. The Company has procedures in place to ensure all
relevant accounting records are properly maintained and are
readily available, including production of annual and half-yearly
financial statements. These procedures include appointing the
Fund Accountant to maintain the accounting records of the
Company independently of the Investment Manager and the
Custodian. The financial statements are prepared in accordance
with applicable law and Generally Accepted Accounting
Principles (“GAAP”) and are approved by the Board of Directors
of the Company. The accounting information given in the annual
report is required to be audited and the Audit report, including
any qualifications, is reproduced in full in the annual report of
the Company.

Remuneration

The Company is an investment company and has no employees
or executive Directors. No Director (past or present) has any
entitlement to a pension from the Company, and the Company
has not awarded any share options or long-term performance
incentives. No element of Directors’ remuneration is
performance related. Those Directors who are also employees
of the BlackRock group are not entitled to receive a Director’s
fee. All other Directors are paid fees which are submitted for
approval by the shareholders at the annual general meeting and
are disclosed on page 609. The Board believes that the level of
remuneration for those Directors who take a fee properly reflects
the responsibility of the Director and their time commitment. The
Board believe the fees to be fair and appropriate given the size,
complexity and the range of funds under management. The
maximum amount of remuneration payable to the Directors is
approved by the Board.

Communication with Shareholders

The Board is responsible for convening the annual general
meeting and all other general meetings of the Company.
Shareholders are encouraged to attend and vote at general
meetings. Notice of general meetings is issued in accordance
with the Articles of Incorporation of the Company and notice of
the annual general meeting is sent out at least 8 days in
advance of the meeting. All substantive matters put before a
general meeting are dealt with by way of separate resolution.
Proxy voting figures are noted by the chairman of the general
meeting.

The next Annual General Meeting of Shareholders will be held
on Thursday 24 November 2022 and shareholders will be asked
to consider the usual matters presented at such meeting
including:

» Approval of the financial statements & the payment of
dividends

» The approval of Directors fees

* The election or re-election of directors
» The election or re-election of the auditor

» The discharge of Directors duties — this resolution is required
under Luxembourg law and the discharge is only valid where the
financial statements contain no omission or false information
concealing the real financial situation of the Company. The
discharge is granted based on the facts disclosed and the
information at the disposal of the shareholders at the time of
the Annual General Meeting.

The proceedings of general meetings are governed by the
Articles of Incorporation of the Company.

BIM UK as Principal Distributor is tasked with managing the
relationship between the Company and its shareholders and the
Board has controls in place such that it is advised of
shareholder complaints.

Directors’ Biographies

Denise Voss (Chairwoman) (American): Ms Voss is a
non-executive director of financial services companies and is
based in Luxembourg. She serves as a director on the boards of
flagship funds of major fund promoters, including BlackRock
Global Funds and BlackRock Strategic Funds. Ms. Voss
previously worked for Franklin Templeton in Luxembourg for
over 25 years as a conducting officer and director of the firm’s
UCITS and alternative investment fund management business.
Prior to joining Franklin Templeton, she worked for 10 years at
Coopers & Lybrand in Boston, USA and in Luxembourg. She
holds a Massachusetts CPA license and earned an
undergraduate degree from Tufts University, as well as a
masters degree in accountancy from Bentley University. Ms.
Voss is Chairwoman of LuxFLAG, an independent agency
based in Luxembourg that awards recognised sustainable
finance labels to eligible investment vehicles. She was
chairwoman of the Association of the Luxembourg Fund
Industry (ALFI) from 2015-2019, and a member of the ALFI
board of directors from 2007-2019.

Geoffrey D. Radcliffe (British & Luxembourgish dual
nationality, Luxembourg resident): Mr Radcliffe is a
Managing Director of BlackRock and is based in Luxembourg.
He is a member of the BlackRock Business Operations &
Technology, Global Accounting and Product Services team and
heads Product Oversight and Governance International and
Alternatives International for BlackRock EMEA & Asia Pacific.
Mr Radcliffe is a Fellow of The Institute of Chartered
Accountants in England and Wales and an Associate of The
Chartered Institute of Bankers. He has 30+ years of mutual
fund, accounting and banking experience in Luxembourg,
Bermuda, London and the Isle of Man. Mr Radcliffe joined the
BlackRock Group in 1998. He serves as a director on the
boards of BlackRock Luxembourg S.A. and BlackRock Fund
Management Company S.A. and also on the boards of a
number of BlackRock investment funds. He has been a member
of the board of directors of ALFI (Luxembourg Fund Industry
Association) since 2013.
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Paul Freeman (British): Mr Freeman is a non-executive
director with over 40 years’ experience in the investment
management industry. He currently serves as a director on the
boards of a number of investment funds domiciled in
Luxembourg and the Cayman Islands. Until April 2022 he was a
non-executive director of a number of BlackRock group
subsidiaries in Ireland, including its UCITS/AIFM management
company for which he also served as chair of its Investment
Committee. He was, until December 2015, a Managing Director
of BlackRock (having joined the group in August 2005).
Between July 2011 and December 2015 Mr Freeman worked
closely with BlackRock’s Government affairs team and served
on various internal governance committees. Until July 2011 he
was the Head of Product Development and Range Management
for the EMEA region with responsibility for the development and
ongoing product management of all funds domiciled in EMEA
and distributed on a cross-border basis by BlackRock. Prior to
BlackRock, Mr Freeman held senior management positions at
Schroders, Rothschild Asset Management, Henderson Investors
and GT Management (now part of Invesco). Mr Freeman is a
Chartered Accountant.

Keith Saldanha (British): Mr. Saldanha is a Managing Director
of BlackRock and is Head of the Wealth Product Group for
Europe, Middle East and Africa. He is responsible for defining
and executing the alpha and alternatives product agenda for the
BlackRock EMEA Wealth business. In addition, Mr Saldanha
leads the Fund Selection and Manager Research segment for
the EMEA iShares & Wealth sales organisation. Mr Saldanha is
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a member of the EMEA Wealth Executive Committee, EMEA
Product Development Committee and EMEA Capacity
Management Committee. He joined BlackRock in 2015 from
Man Group where he was Global Head of Investment
Marketing, responsible for a number of product specialist,
business development and client service teams across Man’s
investment management businesses. Prior to this, he spent a
number of years focused on the origination and execution of
Man’s hedge fund M&A activity and jointly leading corporate
strategy for the hedge fund business. Mr Saldanha started his
career in strategy consulting. He is a Chartered Alternative
Investment analyst and holds a BSc (Hons) Economics degree
from the University of Warwick.

Davina Saint (British, Irish resident): Based in Dublin, Ms
Saint is a non-executive director of financial services companies
and a director of the Irish National Assets Management Agency,
sitting on the board, Credit and Planning Committees and
Chairing the Remuneration Committee. Ms Saint worked with
the BNP Paribas Group for over 20 years as the General
Counsel for its Irish Corporate and Institutional banking
business and latterly as the Head of Branch for BNP Paribas'
Irish Securities Services business. Prior to joining BNP Paribas,
she worked in the City of London with ABN Amro after qualifying
as a Solicitor in the field of shipping litigation. She holds an
Honours degree in Law from the London School of Economics.
She is also a Chartered Director (CDir) and a Certified Bank
Director.



Report on Remuneration (Unaudited)

The below disclosures are made in respect of the remuneration
policies of the BlackRock Group ("BlackRock”), as they apply to
BlackRock (Luxembourg) S.A. (the "Manager”). The disclosures
are made in accordance with the Directive 2009/65/EC on the
coordination of laws, regulations and administrative provisions
relating to undertakings for collective investment in transferable
securities (“UCITS”), as amended, including in particular by
Directive 2014/91/EU of the European Parliament and of the
council of 23 July 2014, (the “Directive”), and the "Guidelines on
sound remuneration policies under the UCITS Directive and
AIFMD" issued by the European Securities and Markets
Authority.

BlackRock’s UCITS Remuneration Policy (the “UCITS
Remuneration Policy”) will apply to the European Economic
Area (“EEA") entities within the BlackRock Group authorised as
a management company of UCITS funds in accordance with the
Directive, and will ensure compliance with the requirements of
Article 14b of the Directive, and to UK entities within the
BlackRock Group authorised as a manager of a UK UCITS fund
in accordance with the UK version of the Directive.

The Manager has adopted the UCITS Remuneration Policy, a
summary of which is set out below.

Remuneration Governance

BlackRock’s remuneration governance in EMEA operates as a
tiered structure which includes: (a) the Management
Development and Compensation Committee (“MDCC”) (which is
the global, independent remuneration committee for BlackRock,
Inc. and (b) the Manager’s board of directors (the “Manager’s
Board”). These bodies are responsible for the determination of
BlackRock’s remuneration policies.

(a) MDCC
The MDCC's purposes include:

providing oversight of:
> BlackRock’s executive compensation programmes;
> BlackRock’s employee benefit plans; and
> such other compensation plans as may be established by
BlackRock from time to time for which the MDCC is deemed
as administrator;

> reviewing and discussing the compensation discussion and
analysis included in the BlackRock, Inc. annual proxy
statement with management and approving the MDCC’s
report for inclusion in the proxy statement;

> reviewing, assessing and making reports and
recommendations to the BlackRock, Inc. Board of Directors
(the “BlackRock, Inc. Board”) as appropriate on BlackRock’s
talent development and succession planning, with the
emphasis on performance and succession at the highest
management levels; and

> supporting the boards of the Company’s EMEA regulated
entities in meeting their remuneration-related obligations by
overseeing the design and implementation of EMEA
remuneration policy in accordance with applicable regulations.

The MDCC directly retains its own independent compensation
consultant, Semler Brossy Consulting Group LLC, who has no
relationship with BlackRock, Inc. or the BlackRock, Inc. Board
that would interfere with its ability to provide independent advice
to the MDCC on compensation matters.

The BlackRock, Inc. Board has determined that all of the
members of the MDCC are “independent” within the meaning of
the listing standards of the New York Stock Exchange (NYSE),
which requires each meet a “non-employee director” standard.

The MDCC held 8 meetings during 2021. The MDCC charter is
available on BlackRock, Inc.’s website (www.blackrock.com).

Through its regular reviews, the MDCC continues to be satisfied
with the principles of BlackRock’s compensation policy and
approach.

(b) The Manager’s Board

The Manager’s Board has the task of supervising and providing
oversight of the UCITS Remuneration Policy as it applies to the
Manager and its Identified Staff.

Decision-making process

Remuneration decisions for employees are made once annually
in January following the end of the performance year. This
timing allows full-year financial results to be considered along
with other non-financial goals and objectives. Although the
framework for remuneration decision-making is tied to financial
performance, significant discretion is used to determine
individual variable remuneration based on achievement of
strategic and operating results and other considerations such as
management and leadership capabilities.

No set formulas are established and no fixed benchmarks are
used in determining annual incentive awards. In determining
specific individual remuneration amounts, a number of factors
are considered including non-financial goals and objectives and
overall financial and investment performance. These results are
viewed in the aggregate without any specific weighting, and
there is no direct correlation between any particular
performance measure and the resulting annual incentive award.
The variable remuneration awarded to any individual(s) for a
particular performance year may also be zero.

Annual incentive awards are paid from a bonus pool.

The size of the projected bonus pool, including cash and equity
awards, is reviewed throughout the year by the MDCC and the
final total bonus pool is approved after year-end. As part of this
review, the MDCC receives actual and projected financial
information over the course of the year as well as final year-end
information. The financial information that the MDCC receives
and considers includes the current year projected income
statement and other financial measures compared with prior
year results and the current year budget. The MDCC
additionally reviews other metrics of BlackRock’s financial
performance (e.g., net inflows of AUM and investment
performance) as well as information regarding market conditions
and competitive compensation levels.

Annual report and audited financial statements [17]



Report on Remuneration (Unaudited) continued

The MDCC regularly considers management’s recommendation
as to the percentage of preincentive operating income that will
be accrued and reflected as a compensation expense
throughout the year for the cash portion of the total annual
bonus pool (the “accrual rate”). The accrual rate of the cash
portion of the total annual bonus pool may be modified by the
MDCC during the year based on its review of the financial
information described above. The MDCC does not apply any
particular weighting or formula to the information it considers
when determining the size of the total bonus pool or the
accruals made for the cash portion of the total bonus pool.

Following the end of the performance year, the MDCC approves
the final bonus pool amount.

As part of the year-end review process the Enterprise Risk and
Regulatory Compliance departments report to the MDCC on
any activities, incidents or events that warrant consideration in
making compensation decisions.

Individuals are not involved in setting their own remuneration.

Control functions

Each of the control functions (Enterprise Risk, Legal &
Compliance, and Internal Audit) has its own organisational
structure which is independent of the business units. The head
of each control function is either a member of the Global
Executive Committee (“GEC”), the global management
committee, or has a reporting obligation to the Board of
Directors of BlackRock Group Limited, the parent company of
all of BlackRock’s EMEA regulated entities, including the
Manager.

Functional bonus pools are determined with reference to the
performance of each individual function. The remuneration of
the senior members of control functions is directly overseen by
the MDCC.

Link between pay and performance

There is a clear and well-defined pay-for-performance
philosophy and compensation programmes which are designed
to meet the following key objectives as detailed below:

> appropriately balance BlackRock’s financial results between
shareholders and employees;

> attract, retain and motivate employees capable of making
significant contributions to the long-term success of the
business;

> align the interests of senior employees with those of
shareholders by awarding BlackRock Inc.’s stock as a
significant part of both annual and long-term incentive
awards;

> control fixed costs by ensuring that compensation expense
varies with profitability;

> link a significant portion of an employee’s total compensation
to the financial and operational performance of the business;
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> promote sound and effective risk management across all risk
categories, including sustainability risk;

> discourage excessive risk-taking (sustainability related or
otherwise); and

> ensure that client interests are not negatively impacted by
remuneration awarded on a short-term, mid-term and/or
long-term basis.

Driving a high-performance culture is dependent on the ability to
measure performance against objectives, values and
behaviours in a clear and consistent way. Managers use a
5-point rating scale to provide an overall assessment of an
employee’s performance, and employees also provide a
self-evaluation. The overall, final rating is reconciled during each
employee’s performance appraisal. Employees are assessed on
the manner in which performance is attained as well as the
absolute performance itself.

In keeping with the pay-for-performance philosophy, ratings are
used to differentiate and reward individual performance — but
don’t pre-determine compensation outcomes. Compensation
decisions remain discretionary and are made as part of the
year-end compensation process.

When setting remuneration levels other factors are considered,
as well as individual performance, which may include:

> the performance of the Manager, the funds managed by the
Manager and/or the relevant functional department;

> factors relevant to an employee individually; relationships with
clients and colleagues; teamwork; skills; any conduct issues;
and, subject to any applicable policy, the impact that any
relevant leave of absence may have on contribution to the
business);

> the management of risk within the risk profiles appropriate for
BlackRock'’s clients;

> strategic business needs, including intentions regarding
retention;

> market intelligence; and
> criticality to business.

A primary product tool is risk management and, while
employees are compensated for strong performance in their
management of client assets, they are required to manage risk
within the risk profiles appropriate for their clients. Therefore,
employees are not rewarded for engaging in high-risk
transactions outside of established parameters. Remuneration
practices do not provide undue incentives for short-term
planning or short-term financial rewards, do not reward
unreasonable risk and provide a reasonable balance between
the many and substantial risks inherent within the business of
investment management, risk management and advisory
services.
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BlackRock operates a total compensation model for
remuneration which includes a base salary, which is contractual,
and a discretionary bonus scheme.

BlackRock operates an annual discretionary bonus scheme.
Although all employees are eligible to be considered for a
discretionary bonus, there is no contractual obligation to make
any award to an employee under its discretionary bonus
scheme. In exercising discretion to award a discretionary bonus,
the factors listed above (under the heading “Link between pay
and performance”) may be taken into account in addition to any
other matters which become relevant to the exercise of
discretion in the course of the performance year.

Discretionary bonus awards for all employees, including
executive officers, are subject to a guideline that determines the
portion paid in cash and the portion paid in BlackRock, Inc.
stock and subject to additional vesting/clawback conditions.
Stock awards are subject to further performance adjustment
through variation in BlackRock, Inc.’s share price over the
vesting period. As total annual compensation increases, a
greater portion is deferred into stock. The MDCC adopted this
approach in 2006 to substantially increase the retention value
and shareholder alignment of the compensation package for
eligible employees, including the executive officers. The portion
deferred into stock vests into three equal instalments over the
three years following grant.

Supplementary to the annual discretionary bonus as described
above, equity awards may be made to select individuals to
provide greater linkage with future business results. These
long-term incentive awards have been established individually to
provide meaningful incentive for continued performance over a
multi-year period recognising the scope of the individual’s role,
business expertise and leadership skills.

Selected senior leaders are eligible to receive
performance-adjusted equity-based awards from the
“BlackRock Performance Incentive Plan” (“BPIP”). Awards made
from the BPIP have a three-year performance period based on a
measurement of As Adjusted Operating Margin and Organic
Revenue Growth® Determination of pay-out will be made
based on the firm’s achievement relative to target financial
results at the conclusion of the performance period. The
maximum number of shares that can be earned is 165% of the
award in those situations where both metrics achieve
pre-determined financial targets. No shares will be earned
where the firm’s financial performance in both of the above
metrics is below a pre-determined performance threshold.
These metrics have been selected as key measures of
shareholder value which endure across market cycles.

A limited number of investment professionals have a portion of
their annual discretionary bonus (as described above) awarded
as deferred cash that notionally tracks investment in selected
products managed by the employee. The intention of these

awards is to align investment professionals with the investment
returns of the products they manage through the deferral of
compensation into those products. Clients and external
evaluators have increasingly viewed more favourably those
products where key investors have “skin in the game” through
significant personal investments.

Identified Staff

The UCITS Remuneration Policy sets out the process that will
be applied to identify staff as Identified Staff, being categories of
staff of the Manager, including senior management, risk takers,
control functions and any employee receiving total remuneration
that takes them into the same remuneration bracket as senior
management and risk takers, whose professional activities have
a material impact on the risk profiles of the Manager or of the
funds it manages.

The list of Identified Staff will be subject to regular review, being
formally reviewed in the event of, but not limited to:

> organisational changes;

> new business initiatives;

> changes in significant influence function lists;
> changes in role responsibilities; and

> revised regulatory direction.

Quantitative Remuneration Disclosure

The Manager is required under the Directive to make
quantitative disclosures of remuneration. These disclosures are
made in line with BlackRock’s interpretation of currently
available regulatory guidance on quantitative remuneration
disclosures. As market or regulatory practice develops
BlackRock may consider it appropriate to make changes to the
way in which quantitative remuneration disclosures are
calculated. Where such changes are made, this may result in
disclosures in relation to a fund not being comparable to the
disclosures made in the prior year, or in relation to other
BlackRock fund disclosures in that same year.

Disclosures are provided in relation to (a) the staff of the
Manager; (b) staff who are senior management; and (c) staff
who have the ability to materially affect the risk profile of the
Company, including individuals who, although not directly
employed by the Manager, are assigned by their employer to
carry out services directly for the Manager.

All individuals included in the aggregated figures disclosed are
rewarded in line with BlackRock’s remuneration policy for their
responsibilities across the relevant BlackRock business area. As
all individuals have a number of areas of responsibilities, only
the portion of remuneration for those individuals’ services
attributable to the Company is included in the aggregate figures
disclosed.

() As Adjusted Operating Margin: As reported in BlackRock's external filings, reflects adjusted Operating Income divided by Total Revenue net of distribution and servicing expenses and

amortisation of deferred sales commissions.

@ Organic Revenue Growth: Equal to net new base fees plus net new Aladdin revenue generated in the year (in dollars).
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Members of staff and senior management of the Manager
typically provide both UCITS and non-UCITS related services in
respect of multiple funds, clients and functions of the Manager
and across the broader BlackRock group. Therefore, the figures
disclosed are a sum of each individual’s portion of remuneration
attributable to the Manager according to an objective
apportionment methodology which acknowledges the
multiple-service nature of the Manager. Accordingly, the figures
are not representative of any individual’s actual remuneration or
their remuneration structure.

The amount of the total remuneration awarded by the Manager
to its staff which has been attributed to the Manager’s
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UCITS-related business in respect of the Manager’s financial
year ending 31 December 2021 is USD 150.7 million. This figure
is comprised of fixed remuneration of USD 13.6 million and
variable remuneration of USD 137.1 million. There were a total
of 163 beneficiaries of the remuneration described above.

The amount of the aggregate remuneration awarded by the
Manager, which has been attributed to the Manager’s
UCITS-related business in respect of the Manager’s financial
year ending 31 December 2021, to its senior management was
USD 0.